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DEPARTMENT OF THE ARMY
CIVILIAN HUMAN RESOURCES AGENCY
JAPAN CIVILIAN PERSONNEL ADVISORY CENTER

UNIT 45006 APO AP 96343-5006

PECP-PAC-E (690)

MEMORANDUM FOR New Employees

SUBJECT:  Commercial Activities and Private Employment in Japan

1.  PURPOSE:  To provide information regarding employment on the Japanese economy by U.S. military and civilian personnel and their family members under the Status of Forces Agreement (SOFA) between the United States Government and the Government of Japan(GOP).

2.  FACTS:   a. The Government of Japan’s position is that the SOFA does not authorize off-duty employment of SOFA personnel in the Japanese sector.  The privilege and exemptions cannot be extended to Off-Base activities.  Those activities should be controlled by the GOJ in accordance with regular immigration procedures.  (Reference memorandum for the 287th Joint Committee Meeting dated 24 January 1974.)

     b. US Forces Japan (USFJ) has interpreted the SOFA liberally to allow Off-Post employment under the following conditions.  (USFJ Policy Letter 30-5).

          (1) That such employment will not interfere with the performance of military duties.
          (2) That it strictly complies with all applicable laws and regulations.
          (3) That is not detrimental to the best interest of the United States and is not contrary to high standards of conduct.
          (4) That a written offer must be obtained from the prospective employer specifying the terms and conditions of employment and stating that such employment will not displace or otherwise interfere with the employment of Japanese National.

          (5) That USFJ personnel will not engage in any activity connected with narcotics:

drugs: prostitution or any other activity that might discredit or degrade the morals of service members or bring discredit upon them or the United States Government:

          (6) Such employment WILL NOT INCLUDE serving alcohol to the Japanese public or lewd entertainment before the Japanese public:

          (7) USFJ personnel WILL NOT APPEAR on Japanese television, radio or other public entertainment without specific prior approval:

          (8) USFJ personnel WILL NOT sell real estate, stocks, bonds, or insurance unless licensed to do so.
          (9) Personnel employed as entertainers WILL NOT wear their military uniform or refer to their service affiliation, rank or organization.
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     c. USARJ regulation 400-5 implements USFJ Policy Letter 30-5 and essentially repeats the provisions of USFJ Policy Letter 30-5.  USARJ supplement I to AR 600-5 allows Private Employment in Japan only in a manner consistent with USFJ Policy Letter 30-5 and the basic AR.

     d. DCSPER/G1 has staff responsibility in this area.

     e. The Garrison commander is responsible for reviewing and acting on all requests for approval of   

Off-Duty employment; publishing quarterly information regarding Off-Duty employment and insuring that all newly arriving personnel are aware of these requirements.

     f. Family members are not required to obtain permission in raising funds for community activities or earning “Pocket” money by activities not otherwise prohibited that are carried on with USARJ facilities (i.e., teaching English).

I have read and understand and will abide by the provisions of this memorandum.

____________________________    ___________________________  __________________  

              PRINT NAME                              SIGNATURE                       DATE
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