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Eligible

1.  PURPOSE:  Proscribes procedures used to process an objection to a preference eligible.  

2.  APPLICABILITY:  This SOP applies to all activities serviced by a CPAC and a CPOC.  OPM retains authority to make final decisions on adverse suitability determinations, adverse medical determinations on preference eligibles, and selection of non-preference eligible over a 30 percent or more compensably disabled preference eligible.  CIPMS is an exempt personnel system and it considers veterans preference in a different way than the competitive service.  

3.  PROCESSES AND RESPONSIBILITIES:

a.  The manager makes a tentative selection and with advice from CPAC prepares and submits to CPAC a request to passover a preference eligible.  [Block 1]

b.  CPAC reviews manager’s reasons for objecting to the veteran and sends the passover request to the CPOC.  [Block 2]

c.  CPOC adjudicates those cases within their authority and sends the others to OPM for adjudication.  CPOC informs the CPAC.  [Block 3 & 4]

d.  OPM adjudicates those cases where they have retained authority (see 2. Above) and informs CPOC of the OPM decision.  [Block 5]  

e.  The CPAC explains the decision to the manager.  [Block 6]

f.  If appropriate, the manager informs the applicant of the final decision.  [Block 7].

4.  REFERENCES AND RELATED DOCUMENTS:


a.  CFR 211, 332, 337, and 339


b.  Department of Defense Delegated Examining Unit Operating Procedures, February 19, 1998
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