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PROBLEM:   Testing has identified a situation when a teacher is hired during the summer recess period and the new hire effective date is then changed to a date greater than or equal to the SY (school year) begin date.  The system is not setting the Supplemental Employee Status Code to ‘A’.  Furthermore, once the PRO changes the Status Code to ‘A’ , DCPS does not reset the Scheduled/Classroom Days Remaining based on the new effective date if date is greater than the SY begin date.  This will cause the employee to be paid at an incorrect rate.

This is a PRO workaround only.

WORKAROUND:  If this situation occurs, PRO must access the new hire supplemental and change the Status Code to ‘A’ and the Grade to one for a principal (K* or L*).  Once that change is accepted, again access the same supplemental and change the teacher's grade back to the correct value.  This will trigger DCPS to set the correct Scheduled and Classroom Days Remaining.

SCR #:  X7449 will be sent to the next CPOG for ranking.

No intervention is necessary by Personnel.
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