Department of the Army 

Competitive Professional Development Announcement

TRAINING ORGANIZATION: Headquarters, U.S. Army Corps of Engineers, Directorate of Human Resources 

AREA OF CONSIDERATION: U.S. Army Civilian Employees in Career Program 10, Grades GS-12 through GS-14.  HQDA will pay travel and per diem as allowed by law and Joint Travel Regulations for those selected from outside the commuting area.

LENGTH OF ASSIGNMENT: 2 Months     SECURITY CLEARANCE: NA     TOTAL NUMBER OF SPACES:  1

ASSIGNMENT START DATES: Start date flexible, but no later than June 2, 2003

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive no later than April 11, 2003.   Applications should be sent to the Civilian Personnel Operations Center Management Agency, 5440 Student Drive, Aberdeen Proving Ground, MD 21005-5200  (Attn: Steve Matthews).   

 DUTY LOCATION:   441 G St., NW, Washington DC

DESCRIPTION OF DUTIES: 
This is an outstanding developmental opportunity for a CP-10 careerist with a good working knowledge of Human Resources processes and procedures and the ability to think strategically.  The assignment will focus on the implementation of the US Army Corps of Engineers' Human Capital Plan, evaluating the status of on-going actions, monitoring progress in executing the planned actions for FY2003, integrating initiatives from and communicating with the Learning Advisory Board and People Committees, and developing a prioritized list of future initiatives. The incumbent will develop and implement a strategy for educating management and the workforce on the Human Capital Plan and providing updates on progress.  Current initiatives in progress are the development of an Affirmative Action Recruitment Plan, implementing new authority to approve waivers of dual compensation restrictions, and full implementation of a new USACE web page. The selected careerist will gain knowledge of Human Capital issues in the federal government, sharpen their skills in strategic thinking, and make a significant contribution to the Corps ability to meet its strategic goals

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach CPOCMA by April 11, 2003.  Applications will be evaluated competitively.  Each evaluation will be based on information provided by the nominee, and the nominee’s supervisor.  Evaluation criteria include the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training/experience.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  Selections will be made by the USACE Director of Human Resources.
APPLICATION FORMS:  Application forms can be obtained from the Internet Web page at http://cpol.army.mil. 

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.


Ensure the following areas are completed on the CPD application.


Nominee's Statement of Interest - Your motivation for wanting the training.


Utilization Plan - Statement from supervisor on plans to use new skills when you return 
                                         from training.


Functional Review Completed by the Command Career Program Manager (CCPM).

2.  Resume/DD form 2302.

FOR MORE INFORMATION CONTACT:  Mr. Steve Matthews, Career Program Point of Contact, (410) 306-1711 or DSN 458-1711  FAX (410) 306-1703 Steve.Matthews@cpocma.army.mil.

